sociohistorical context. Most CCE research fits into three main scholarly themes: Personal Relationships and Sexual Diversity; Religion, Morality and Belief Systems; and Conflict, Cooperation and Social Inequality. We offer several undergraduate modules involving crosscultural and evolutionary psychology, and graduate degrees (both MSc and PhD) in culture and evolution.
Website: https://www.brunel.ac.uk/research/Centres/Centre-for-Culture-and-Evolution Main contact person: David P. Schmitt, David.Schmitt@brunel.ac.uk
Centre for Applied Cross-Cultural Research (CACR) School of Psychology, Victoria University at Wellington, Wellington, New Zealand
Established in 2004, the CACR is committed to exploring new developments in cultural, cross-cultural and indigenous psychologies. It responds to the challenges of globalization, migration, environmental issues and growing cultural diversity through sound theory and research to foster: understanding of cross-cultural similarities and differences, acceptance of cultural diversity, developing effective strategies to improve inter-cultural communication and, enhance intercultural relations for the benefit of individuals, groups, organisations and the wider society. Its research and teaching staff consists of international experts who maintain close ties to domestic and international researchers and government agencies at the highest levels. 
Centre for Cross-Cultural Research, Department of Psychology, University of Guelph
The Centre for Cross-Cultural Research was established in 2005 after receiving support from the Canada Foundation for Innovation (CFI). Since its establishment, the Centre has hosted doctoral and masters' students, undergraduate honours students, research assistants, and visiting fellows. Additionally, several local, national, and international collaborations have been developed, all of which have been based at the Centre, where focus groups and workshops are conducted and data are analysed and stored. The Centre is uniquely situated to provide various projects with the necessary intellectual and infrastructure resources to enable success. The Centre's main purpose in establishing the Centre for Human Evolution, Cognition, and Culture (HECC) is to create a research and training hub that will simultaneously advance understanding of the human species within the framework of Darwinian evolutionary theory, and encourage evolutionary scientists to incorporate cultural learning and cultural evolution in explanations of human thought and behavior. The Centre will accomplish these goals by fostering collaborative relationships among faculty, postdoctoral fellows and graduate students at UBC and SFU, and between these individuals and researchers in other parts of British Columbia and around the world; by supporting cutting-edge research projects, especially those that are interdisciplinary in nature; by providing undergraduates, graduate students and postdoctoral fellows with world-class training that transcends traditional disciplinary boundaries; and by disseminating the results of its members' research to academics in other fields, policymakers and the public both directly and through the media. 
Consortium for Multicultural Psychology Research, Department of Psychology, Michigan State University
The Consortium's primary mission is to generate and apply psychological science to increase our understanding of multicultural issues in both domestic and international contexts. It is an integral part of the Department of Psychology at MSU. It is administered by the Director and an Advisory Committee and consists of Core Faculty and Affiliated Faculty, all of whom are members of the Department. The Consortium is also supported by Consortium Associates who come from other departments and agencies at MSU as well as from other parts of the country. Undergraduate and graduate students from the department and across campus also participate actively in the Consortium. Founded in 1998, the IICCP sponsors research and publications in international and crosscultural psychology; promotes, develops, and implements workshops, symposia, lectures, training materials, and conferences at St. Francis College; involves students in cross-cultural research and the institute's programs; fosters a sense of involvement in the cultural richness of the St. Francis College community; develops bridges between the institute and local, regional, national, and international psychological associations; oversees the Ursula Gielen Global Psychology Book Award for APA's Division 52 (International Psychology); and creates network ties with other universities in the USA and abroad. The Institute has supported the editing and writing of 24 volumes on cross-cultural and international topics including the practically oriented book, G. J. Rich, U. P. Gielen, and H. Takooshian (Eds.). The mission of the Center is: 1) to conduct and promote basic and applied research worldwide on issues surrounding interpersonal acceptance-rejection, with special emphasis on the form of parent-child relationship called parental acceptance-rejection; 2) to formulate and implement practical intervention, prevention, educational, and other such applications pertinent to these issues, and 3) to foster and encourage knowledge-sharing by establishing the Center as the world's pre-eminent information resource center regarding interpersonal acceptance and rejection. The Center regularly hosts national and international post-docs, advanced graduate students, and researchers on sabbatical. The Center also supports the International Society for Interpersonal Acceptance-Rejection (ISIPAR; www.isipar.uconn.edu), which holds its biennial meetings in different locations internationally.
